[Type text]













INTRODUCTION TO:


 EMPLOYMENT LAW





 Day 1 of a 3 DAY COURSE





WEDNESDAY 18th AUGUST 2010





It is designed mainly for less experienced UNISON Stewards, anyone who has not attended an employment law course previously, and those wishing to refresh their knowledge








    Course content covers:


Statutory and contractual rights


The employment Tribunal system


Notice pay and wrongful dismissal


Unfair dismissal


Redundancy


Discrimination


























INTRODUCTION TO:


 CONTRACTS OF EMPLOYMENT





 Day 2 of a 3 DAY COURSE





THURSDAY 19th AUGUST 2010





Contract Law is very difficult and there are no simple answers.  This one day course aims to simply explain the issues and dilemmas.  It is also ideal for those wishing to refresh their knowledge.








   Course Content Covers


Different types of contract


How to find and interpret contract terms


How to imply contact terms


Terms introduced by Parliament


Incorporation of collective agreements


Overview of when an employer breaks or tries to change the contract























There has been a change to the format of these courses.  They used to run as individual one day courses.  They are now offered as a


3 DAY  PACKAGE and attendees will qualify for OCN credits when completed.





On all three days the courses will run


9.30am—4.30pm














VENUE:  UNISON House,


Custom House Street, Cardiff,


CF10 1AP








Applications to:


Lianne Owen,


Membership Development Team,


UNISON, Suite A,


The Courtyard, Wind Street,


Swansea, SA1 1DP


Tel: 01792483912 Fax: 01792483948


E-mail: �HYPERLINK "mailto:l.owen@unison.co.uk" ��l.owen@unison.co.uk�

















INTRODUCTION TO:


 WORK/LIFE BALANCE





 Day 3 of a 3 DAY COURSE


FRIDAY 20th AUGUST 2010





Course content covers


The various forms of statutory leave available: maternity, paternity, adoption, parental and dependant


Pregnancy discrimination and pregnancy rights


Older workers and retirement


How to imply contract terms


The right of those with care of a child to request flexible working


Rights of part-timers


How the Sex Discrimination Act can help those who cannot work full-time, overtime or rotating shifts due to child care responsibilities





























